
TUITION BENEFIT REPAYMENT AGREEMENT 

ON THIS 31ST DAY OF JANUARY 2022, Kim Strickland, of 

\ 13 f. �,()�f,,V:::1 ?..A'1l� fuvo..J
1 
t)L. , hereinafter known as the

"Employee", for value received, promises to pay Tulsa County, hereinafter known as "County", 
One Thousand and Five Hundred Dollars ($1,500.00). This Agreement is made in accordance with 
Employee's Educational Assistance Request and Statement of Agreement, signed January 29, 

2021, and attached hereto as Exhibit A. 
This Agreement is effective as of the date last signed below, and in the manner that follows: 

1. PAYMENTS: Employee shall pay County: 

SIX INSTALLMENTS of Two Hundred and Fifty Dollars ($250.00). 

The first installment will be deducted from Employee's January 31, 2022 paycheck. 
Employee hereby agrees to said deduction. 

Thereafter, installment payments shall be due and payable on the first day of every
month, beginning March 1, 2022, to July 1, 2022. 

All payments shall be made to Tulsa County at the following address: 

Tulsa County Human Resources 
Attn. Leslie Fisher 

218 W. 6th St., 4th Floor 
Tulsa, OK 74119-1004 

2. DUE DATE: The full balance is due and payable on the 1st day of July, 2022. 

3. PREPAYMENT: Employee may pre-pay without penalty. 

4. ACCELERATION: If the Employee is in default under this Agreement and fails to make 
any payment owed and such default is not cured within five (5) days after written notice of 
such default, then County may, at its option, declare all outstanding sums owed be 
immediately due and payable, in addition to any other rights or remedies that County may 
have under applicable law. 

5. ATTORNEYS' FEES AND COSTS: Employee shall pay all costs incurred by County in 
collecting sums due under this Agreement after a default, including reasonable attorneys' 
fees. 
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6. NON-WAIVER: No failure or delay by County in exercising County's rights under this
Agreement shall be considered a waiver of such rights.

7. SEVERABILITY: In the event that any provision herein is determined to be void or
unenforceable for any reason, such determination shall not affect the validity or
enforceability of any other provision, all of which shall remain in full force and effect.

8. INTEGRATION: There are no verbal or other agreements which modify or affect the
terms of this Agreement. This Agreement may not be modified or amended except by
written agreement signed by Employee and County.

9. NOTICE: Any notices required or permitted to be given hereunder shall be given in
writing and shall be delivered (a) in person, or (b) by certified mail, postage prepaid, return
receipt requested, and such notices shall be made to the parties at the addresses listed in
this Agreement.

10. CHANGE OF ADDRESS: Employee shall keep County informed of any change of
address of Employee while this Agreement is in effect.

Karen Keith 
Chair, Board of County
Commissioners of Tulsa County

Date 

Date 

Ki M S:-tr,-cJzl 4 vi J

SIGNATURE AREA

ATIEST: 

Tulsa County Clerk 

APPRQVE:t;) AS. TO FORM: 
N j C n O I a S 

D�gitalfy si�n_ed by
Nicholas W1lhams 

W 'l 11 I' a ffi s· 
bat�: 2022.01.24 

. . 16:59:53 -06'00' 

Nicholas Williams 
Employee's Printed Name Assistant District Attorney 

Employee Address: \\3 f<" �rttt0de-r &i. 1 1$-yo/f_.v.,,._prv-u� / c}L-, -::q'-f,o { )

Employee Email: l<-S.+v:5 c..(l-/a-vt.d &J fu.l.¼ CDLuri-b · oj / ./l) �� "-�( � "b IA;;)� o'b

Employee Phone Number: ( q /� J � ef j --bcfJ 5
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NAIEOFSCHOOL University of Oklahoma 
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TULSA COUNTY II 

EDUCA110NALA8818TANCEREQUEST 

SEMESTER TERM Spring 2 021 
- ------------

(PUME ------· 
- - . ·- .............. •• ...,.......,VV"Vlni■...,v ... ��"'"v �rvll"'flOll.nv

EIFUM:ENMIE IJOB
lffl.E -��PHCNENUUIER I m.llO. 

Kim Strickland Probation Counselor ,- 918•927-6895 ACl'10N Mn10N 
EIIPLDVEENLlmBI 

I
DEPAlffllENT 

IEMP,UMEE-IIAILAIDESS ,AW
. DENV AW. DENY 

15152 Probation kstrickland@tulsacounty.org 

CGWUIINARIDiiiCRFIKM ..... 1Ul'IION NOUR8 I� CG1111&7• COST 
SWK-5816-980 Ii 

1.Social Work Practicum ·eii 4500 00 
a 

SWK-5970-980 
3 I I 2. Resilience &: P-r Growth Trauma Yes 1500.00 

SWK-5973-983 DATE CE B».ID.Ati'ION 
a. Advanced Inte -rative Seminar Y• c 1500.00 3 

---

DATE OF BOCC ACJION 
IJl!SCW HOWCOURIW! ll&ATES 11> JOB DCfflD 

This course focuses on hands on learning in a social work forum. Honing skills related to counseling, case management, and
�ourt svstems. 

This course toc:uses on trauma and its effects This helps to understand our population better considering a large
a. percenta'J�ave been throuqh ext_reme trauma. 

-----

This course focuses on writing inclusive reports for assessed families. It will help to construct treatment plans and
8. some basis wpr_k tor dia·Qlosis 
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